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TRADITION NINE CHECKLIST 

       GRAPEVINE    **Revised July 2018** 

 Do I try to “boss”  things in AA? 

 Do I resist formal aspects of AA because I see  
them as authoritative? 

 Do I try to understand and use all elements of the 
AA program-even if no one makes me do so-with a 
sense of personal responsibility? 

 Do I exercise patience and humility in any AA job I 
take? 

 Am I aware of all those to whom I am responsible 
in any AA job? 

 Why doesn’t every AA group need a constitution 
and bylaws? 

 Have I learned to step out of an AA job gracefully-
and profit thereby-when the time comes? 

 What has rotation to do with anonymity? With  
humility? 

       

STEP NINE (discipline, justice)-Training that 
corrects, molds, or perfects the mental faculties or 
moral character; to bring under control; to train or 
develop by instruction. 

“Made direct amends to such people wherever pos-
sible, except when to do so would injure them or 
others.” 

 

TRADITION NINE (service, spiritual simplic-
ity) “Our real purpose is to fit ourselves to be of 
maximum service to God and the people about 
us.”  (p.77) 

LONG FORM INTRO: Each AA group needs the least possible 
organization.  Rotating leadership is the best…. 

 

“A.A., as such, ought never be organized; but we 

may create service boards or committees directly 

responsible to those they serve.” 

  
THE CIRCLE AND THE TRIANGLE 

  The circle stands for the whole world of A.A., and the triangle stands for A.A.'s Three Legacies             

      of Recovery, Unity, and Service. Within our wonderful new world, we have found freedom from 

      our fatal obsession.      — A.A. COMES OF AGE, p. 139 

 Early in my A.A. life, I became employed in its services and I found the explanation of our society's logo to be very 

appropriate. First, a circle of love and service with a well-balanced triangle inside, the base of which represents our 

Recovery through the Twelve Steps. Then the other two sides, representing Unity and Service, respectively. The 

three sides of the triangle are equal. As I grew in A.A. I soon identified myself with this symbol. I am the circle, and 

the sides of the triangle represent three aspects of my personality: physical, emotional sanity, and spirituality, the 

latter forming the symbol's base. Taken together, all three aspects of my personality translate into a sober and  

happy life. 

From the book Daily Reflections 

Copyright © 1990 by Alcoholics Anonymous World Services, Inc. 

SEPTEMBER 30 
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                ~A 9th Step Prayer~ 

“God, with regard to this amend, 

give me the strength, courage, and 

direction to do the right thing, no 

matter what the personal conse-

quences may be. Help me not to 

shrink from anything.  Help me to 

not delay if it can be avoided. Help 

me to be sensible, tactful, consider-

ate, and humble without being ser-

vile or scraping.  (p. 79, 83) 
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When describing step nine in the big book it says that “if we are painstaking 
about this phase of our development we will be amazed before we are half way 
through”, and then it goes on to list the promises. 

The information in the 12&12 is a lot more direct about the different approaches we could take and tries to encourage us 
to exercise caution before we rush in and make some major blunders. This suggestion, I think, can’t be taken lightly. 

I have heard many horror stories about well meaning people, wanting to put this step behind them, ran to their friends 
and loved ones and disclosed things that destroyed any trust they may have had in the alcoholic. 

Good judgment, a careful sense of timing, courage, and prudence—these are the qualities we shall need when we take 
Step Nine. Sometimes we read the headline but fail to read the entire article. If we do this when we go through the steps 
we can do more damage to our already strained relationships. 

Making promises, to my close friends and family, that I’m not sure I can keep, usually fall on deaf ears, but an honest 
recognition of my past mistakes, without going into too many details, at this time, and a sincere determination to give 
the program my best effort with the understanding that my behavior will be the measure of my success, is a more ac-
ceptable approach. We know that the road to hell is paved with good intentions. 

After we have put some time between us and our last debacles, we can revisit those each event, only after we have run it 
by an experienced and trusted advisor. 

Most amends can be made in a positive way and the results are so much better than we ever could have expected. We 
must do these things if we hope to experience the promises listed on pages 83/84 in the Big Book (Into Action). 

                                                                                                                             

The Unselfish Spirit 

The AA program offers suggestions on how to overcome the difficulties brought about by the disease of alcoholism and 

not simply the act of drinking. These difficulties come in the form of spiritual damage and material wreckage. It seems 

that our spiritual damage lies in the unseen part of our makeup such as, our thinking, our motive, our fears, our con-

science, our ego, guilt, shame, self esteem, and like. Our material wreckage often comes as the result of our spiritual 

damage and is the residue of our spiritual condition. 

The outside world cannot visually see the spiritual part of our makeup and can only judge us on the actions that we take 

and the wreckage brought about by those actions thus rendering the consequences of that judgment, such as, loss of jobs, 

jail, divorce, loss of family, etc. The solutions to these spiritual and material maladies start with understanding the cause 

and effect of our thoughts and actions. Our defects of character lie within our thoughts and our motives. Our shortcom-

ings are the behavior and the actions that stem from those motives and thoughts. 

Selfishness-self–centeredness! That, we think is the root of our trouble. (pg. 62 BB.) That, being said, isn’t it apparent 

that selflessness, unselfishness would be the solution to our trouble? That seems to over simplify the solution but in my 

experience it is so simple that it is usually overlooked or dismissed. 

If we want to achieve the peace of mind that is promised in step nine, we will have to come to terms with the process of 

acceptance of the world as it is and of the people in that world. If we want to be accepted and forgiven for our past mis-

takes, we must be willing to accept all of the people that we find fault with and give them the same latitude that we are 

seeking. 

To accomplish this we can stop being judgmental and replace that with an understanding spirit. We will have to replace 

gossip and character assassination with compassion and empathy. If we can’t do that, then how can we expect the world 

around us to accept us and forgive us for our past mistakes? This is no time to rest on our laurels, so to speak. It’s time to 

begin cleaning out the attic. 

Source – By Rick R. 

https://www.aacle.org/making-amends/              https://www.aacle.org/the-unselfish-spirit/ 

Making Amends 

https://www.aacle.org/product/twelve-steps-twelve-traditions-reg-ed/
https://www.aacle.org/product/making-amends/
https://www.aacle.org/what-is-aa/twelve-promises/
https://www.aacle.org/making-amends/
https://www.aacle.org/the-unselfish-spirit/
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The Ninth Tradition 

 

The words “Let’s keep it simple” were the last Bill W.  heard from his fellow founder of A.A., shortly before Dr. Bob’s 
death in 1950. Aware that “it” means our recovery program, Bill later wrote, “We need to distinguish sharply between 
spiritual simplicity and functional simplicity. …When we get into questions of action by groups, by areas, and by A.A. 
as a whole, we find that we must to some extent organize to carry the message—or else face chaos. And chaos is not 
simplicity.” 

When Tradition Nine speaks of “A.A. as such,” it goes to the heart of the A.A. experience, to the “spiritual simplicity” 
of one alcoholic’s saying, silently perhaps, “Help!” and another alcoholic’s answering, “I know how you feel. We’re here 
to help you.” Such a relationship couldn’t be organized. Or could it? 

A nonmember familiar with modern business procedures might examine the A.A. practice of sponsorship and see it as 
a haphazard operation. How about computerizing it? Then an A.A. behind an intergroup desk might say, “So you want 
help? First, you need the right sponsor. We have personality profiles of all our sponsors fed into our computer. We’ll 
match you up to the best one for you if you’ll just fill out this questionnaire. …Where are you going? Come back!” 
That would be an attempt to organize “A.A. as such.” (Please—nobody get any ideas!) 

But in “action by groups,” we find that we do need some degree of organization. If everybody thinks somebody else is 
going to make the coffee, what’s the result? No coffee! To avoid such a disaster, one or more members agree to be re-
sponsible for preparing meeting refreshments.  

All the way from coffee-brewers to trustees on the General Service Board, those who take part in A.A. service work 
are assuming responsibility—not taking on authority. (Here, Traditions Two and Nine interlock.) Group officers are 
responsible to the members of the group; intergroup committees, to the groups in one locality; institutions commit-
tees, to A.A. groups in treatment facilities and correctional facilities; area committees, to all groups in their areas; 
Conference delegates and committees, to all groups in the U.S. and Canada; the General Service Office and Board 
and the board’s committees, to all groups and members everywhere. 

In an average business corporation, the board has final 
power to determine company plans and policy. Our board 
of trustees serves in a custodial capacity; trustees vote at 
the Conference—but as individuals, with one vote apiece. 
In industry, branch offices jump when the home office 
speaks. Our G.S.O. is just a clearinghouse of A.A. infor-
mation, offering suggestions based on experiences re-
ported to it by groups. 

And yet, with so small a degree of organization, A.A. mi-
raculously does work! One reason may be that Tradition 
Five applies to each A.A. committee and board as directly 
as it does to each A.A. group. By cleaving to this “one pri- 
mary purpose” in all its activities, the Fellowship retains 
“spiritual simplicity.” To diffuse that purpose, to embroil 
A.A. in issues apart from its true concern, would create 
dangerous complications.… 
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On Tradition Nine 

                    Excerpt of Editorial by Bill W.                                                                               A.A. Grapevine, August 1948 
  
“Each A.A. Group needs the least possible organization. Rotating leadership is the best. The small group may elect its secre-
tary, the large group its rotating committee, and the groups of a large Metropolitan area their central or intergroup commit-
tee, which often employs a full-time secretary. The Trustees of The Alcoholic Foundation are, in effect, our A.A. General Ser-
vice Committee. They are the custodians of our A.A. Tradition and the receivers of voluntary A.A. contributions by which 
we maintain our A.A. General Service Office in New York. They are authorized by the groups to handle our over-all public 
relations and they guarantee the integrity of our principal newspaper, "The A.A. Grapevine." All such representatives are to 
be guided in the spirit of service, for true leaders in A.A. are but trusted and experienced servants of the whole. They derive 
no real authority from their titles; they do not govern. Universal respect is the key to their usefulness." 
 

 The least possible organization, that's our universal ideal. No fees, no dues, no rules imposed on anybody, one alcoholic 
bringing recovery to the next; that's the substance of what we most desire, isn't it? But how shall this simple ideal best be 
realized? Often a question, that. 
                 We have, for example, the kind of A.A. who is for simplicity. If any alcoholics stray our way, let's look after them. But 
that's enough. Simplicity is our answer. 

 Quite opposed to such halcyon simplicity is the A.A. promotor.  "Yes sir," he would bark "My two year plan calls for one 
million A.A. members by 1950!" 

 For one, I'm glad we have both conservatives and enthusiasts. They teach us much. We shall, naturally, take the firm and 
safe middle course. A.A. has always violently resisted the idea of any general organization. Yet, paradoxically, we have ever 
stoutly insisted upon organizing certain special services; mostly those absolutely necessary to effective and plentiful 12th 
Step work. 

 If, for instance, an A.A. group elects a secretary or rotating committee, if an area forms an intergroup committee, if we 
set up a Foundation, a General Office or a Grapevine, then we are organized for service. The A.A. book and pamphlets, our 
meeting places and clubs, our dinners and regional assemblies -- these are services too.  

 But by none of these special services, has our spiritual or social activity, the great current of A.A. ever been really orga-
nized or professionalized. Yet our recovery program has been enormously aided. While important, these service activities, 
are very small by contrast with our main effort. 

 With such assurances, we shall without doubt, continue to improve and extend our vital lifelines of special service; to 
better carry out our A.A. message to others; to make for ourselves a finer greater society, and, God willing, to assure Alcohol-
ics Anonymous a long life and perfect unity. 

THE PRINCIPLE OF ROTATION 
Traditionally, rotation ensures that service positions, like nearly everything else in A.A., are 

passed around for all to share. Many positions have alternates who can step into the service 

positions if needed. To step out of an A.A. office we love can be hard. If we have been doing a good 

job, if we honestly don’t see anyone else around willing, qualified, or with the time to do it, and if 

our friends agree, it’s especially tough. But it can be a real step forward in growth — a step into 

the humility that is, for some people, the spiritual essence of anonymity. Among other things, 

anonymity in the Fellowship means that we forgo personal prestige for any A.A. work we do to 

help alcoholics. And, in the spirit of Tradition Twelve, it ever reminds us “to place principles be-

fore personalities.” Many outgoing service position holders find it rewarding to take time to share 

their experience with the incoming person. Rotation helps to bring us spiritual rewards far 

more enduring than any fame. With no A.A. “status” at stake, we needn’t compete for titles or 

praise — we have complete freedom to serve as we are needed. (p.S24) 

https://www.aa.org/assets/en_US/nopage/bm-31-aa-service-manual-combined-with-twelve-concepts-for-world-services 

https://www.aa.org/assets/en_US/nopage/bm-31-aa-service-manual-combined-with-twelve-concepts-for-world-services
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CONCEPT NINE (vision-trusted leadership by example) 

“Good service leadership at all levels is indispensable for our 
future functioning and safety. Primary world service leader-
ship, once exercised by the founders, must necessarily be as-
sumed by the trustees.” (short form) 

 Do we discuss how we can best strengthen the composition 
and leadership of our future trusted servants? 

 Do we recognize the need for group officers? What is our cri-
teria for election? Do we sometimes give a position to some-
one “because it would be good for them?” 

 Do I set a positive leadership example? 

Excerpts: 

Due to A.A.’s principle of rotation, furnishing our service structure  

with able and willing workers has to be a continuous effort. The base of  the 

service structure — and the source of our leadership — is the General  Ser-

vice Representative. The G.S.R. is the service leader for his or her  

group, the indispensable link between the group and A.A. as-a-whole. To-

gether the G.S.R.s are A.A.’s group conscience — and together, in their are-

as, they elect the area committee members and ultimately the delegates and 

the area’s candidates for trustee. Groups who have not named  

G.S.R.s should be encouraged to do so. And as the G.S.R.s meet in 

area assemblies, care and dedication are required. Personal ambi-

tions should  be cast aside; feuds and controversies forgotten. “Who are the 

best  qualified people?” should be the thought of all.  

We have an abundance of men and women whose dedication,  stability, 

vision, and special skills make them capable of dealing with  every possi-

ble service assignment. We have only to seek these folks  out and trust 

them to serve us. 

“A leader in A.A. service is therefore a man (or woman) who can  personal-

ly put principles, plans and policies into such dedicated and  effective ac-

tion that the rest of us want to back him and help him with  his job. 

“Good leadership will also remember that a fine plan or idea can  come 
from anybody, anywhere. Consequently, good leadership will often discard 
its own cherished plans for others that are better, and it will give credit to 
the source. 

The Twelve Concepts for World Service 
 

How Bill W. explained the spiritual principles that undergird A.A.’s structure and how 
the parts work together. 
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  AREA 48 & DISTRICT 13 NEWS/EVENTS  

   

 

 

Bill P.                                 ~ 19 years ~  September 3, Warrensburg Group 

Big Book Study Group ~  9 years  ~ September 5, South Glens Falls, Many celebrants, potluck (bring a          

                                                                                                                                                          dish if possible) meal @ 6:30pm  followed by a meeting @ 7:30 pm     

Jerry                                    ~   3 years  ~  September 24, Schroon Lake @ 8:00 pm 

Joe D.                                ~   6 years  ~  September 26, Road to Happy Destiny@ 7:00 pm  

Marcia P.                          ~ 15 years  ~  September 28, Eye Opener @ 11:00 am 

Bill L.                                 ~ 12 years  ~  September 28, Eye Opener @ 11:00 am 

ANNIVERSARIES/ 
BIRTHDAYS   

 September 8     HMB Election Assembly, Hudson Valley Cluster, Rosendale, NY                                       

                                                                                           (FLYER PAGE 14 ) 

 October 5            HMB Area Assembly, Adirondack Cluster, Peru, NY(FLYER PAGE 15) 

                               (LIGHT BREAKFAST FOOD/MONETARY DONATIONS NEEDED) 

 November 1-3   HMB Area Convention. Eastern Cluster, Albany, NY (FLYER PAGE 18) 

LITERATURE ORDERS-Order form page16     

Do you or your group need literature? Do you resent paying 12% +  shipping fees for your small   
order? If the answer is YES, District 13 is happy to order your literature from AA World Services for 
you! We’ll combine all individual and group orders, and when we reach $500, fees are eliminated! 

The more District 13 members take advantage of this service, the more money we can help save to 
help carry the message. Rob S. will take your orders by email @district13archives@aahmbny.org or 
you can call him @ 518-796-3911  (full payment is due when literature is received) 

CHECK IT OUT~  AA enhances carrying the message to alcoholics, general public, profession-

als through G.S.O.s channel @www.youtube.com/AlcoholicsAnonymousWorldServicesInc 

MEETING NEWS GSRs may pick up new schedules @ any District Meeting 

OPEN: Indian Lake SEASONAL Group ~ Thursdays and Saturdays through the month of September 

Time Change: Lake Pleasant Group meets Tuesdays at the Methodist Church @ 7:30PM (seasonal) 

Correction: Fort George Group, Saturday night in the Sacred Heart Church Parish Center on  50 Mo-

hican St., Lake George is @6:30 pm, NOT 8:30 pm 

Temporarily Discontinued: (Women’s) Courage to Change Group, Thursday @ 7:30 pm will not 

meet from July 4 until October 3, 2019 

New: The New Frontier (women’s) Group, Monday @ 6:30 pm at the Methodist Church meeting room, 

227 Main St., Hudson Falls 

New: Daily Reflections Group, Monday—Friday@ 9:30 am at the White Rose Inn, County Route 17, 

Granville 

FINAL DAY TO ORDER IS OCTOBER 9  

mailto:district13archives@aahmbny.org
http://www.youtube.com/AlcoholicsAnonymousWorldServicesInc
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                                                                              DISTRICT 13 

TREASURY REPORT 

                                                                                                             July 31, 2019 

Opening Balance                                                                    July 1, 2019                                                                                                    $    862.05 

     Contributions                                                                        12 & 12                                                                                                                                 50.00 

                                                                                                                                                   Any Lengths                                              50.00 

                                                                                      Bay Road Literature                             180.00 

                                                           Daily Reflections—Queensbury         150.00          

                                                            Hudson Falls Noon                                 81.73 

                                                            West Fort Ann                                      100.00 

        Total Contributions                                                                                      611.73 

    

     Total Income                                                                                                 611.73          

     Expenses    

                                                             Contact Communications  (hotline)      117.70 

                                                             Kingsbury Printing                                     47.33 

                                                             Mailings Made Easy (postage)                   22.63 

                                                                                                                                                  Public Information Mailings                    25.00 

                                                             Town of Lake George  (monthly rent)    25.00         

                                                             Verizon  (hotline)                                       35.65      

        Total Expenses                                                                                               (273.31 ) 

Ending Balance                                July 31, 2019                                                                                               $ 1,200.47   

Prudent Reserve                                                                                                                                                          ( 500.00) 

Available                                                                                                                                                                     $    700.47 

**A special thank you to all for your contributions to the very successful first annual District 13 

Unity Picnic. Some funds went unspent ,and although deposited in the District’s only bank ac-

count, will always be earmarked and accounted for separately. 

District 13 is deeply grateful  
to the groups and individuals 
who  
contribute 
to our AA 
SERVICE 
WORK  
TO CARRY 
THE  
MESSAGE  
to the next 
sick and     
suffering     
alcoholic     
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      Proposals for the HMB Area 48 October Assembly 

Proposals in entirety are here: https://aahmbny.org/october-assembly-proposals/ 

      GSRs/Alternates should be familiar and prepared to vote on October 8 

 PROPOSAL 1: SERVICE WORKSHOP    Submitted by the Ad Hoc Committee for Surplus Funds  

a) Area is to provide a $500 disbursement for each cluster to hold a service orientated workshop for a total of 5 workshops. 

b) 1 workshop / cluster / year = total of $2500 

PROPOSAL 2: SCHOLARSHIP       Submitted by the Ad Hoc Committee for Surplus Funds 

a) A one-time scholarship of $500 per cluster for eligible candidates to attend larger functions, i.e. NERAASA, NYSIW, etc. 

b) Each cluster eligible for a total of five scholarships equaling $2500 

PROPOSAL 3: MANDATORY CONTRIBUTION              Submitted by the Ad Hoc Committee for Surplus Funds 

a) Upon year end and once the finance committee has all figures, the area will contribute 50% of any surplus funds above $20000 to 
the general fund of the General Service Office. i.e.:. $25,000 funds available - $20,000 minimum requirement = $5000 contributable 
funds; contribution would be $2500. 

 

PROPOSAL 4: LITERATURE CHAIR POSITION     This proposal is for a dedicated Committee chaired by an elected Literature Chair. 

Background 

Literature is one of the prime methods of carrying the AA message. AA World Service publishes books, pamphlets, flyers, Committee Work-

books, Service Material, cards, Guidelines, and newsletters. 

Proposal 
That Area 48 HMB, re-establish a Literature Committee with a Chair elected by a vote of the District Literature Chairs. This position should be 

funded the same as other Committee Chairs.   Term of Service Position: 2 Years. 

Responsibilities 

a) Chairs the Literature Committee. 

b) Informs groups, districts or area assembly members, through displays and other suitable methods, of all available Conference-

approved literature, audiovisual material and other special items. 

C) Maintains and submits a full inventory of all literature, books and pamphlets, received, purchased, sold and on-hand to the Finance Com     

mittee on a quarterly basis. 

Budget 
If approved, the following monies would need to be added to the 2020 Budget for Literature Chair: 

 
In addition, $ 800 would be needed as seed money to purchase materials from AAWS for the upcoming Convention and all Area events. 

PROPOSAL 5: Guidelines on Financial Accounts for Area Hosted Events 
 

Financial Reporting to the Area should occur on all financial matters; not just related to the main account the Area holds for 7th Tradition 

Contributions and expenses. 

HMB Convention 

Regional Events when hosted by HMB Area 48 

New York State Informational Workshop (NYSIW) 

Northeast Regional AA Service Assembly (NERAASA) 

Northeast Regional Delegates Reunion (NERD) 

Position total 
  

Allocation Expenses NERAASA NYSIW HMB Conv. 

$1,950 $400 $550 $500 $500 

https://aahmbny.org/october-assembly-proposals/
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PROPOSAL 6: Modification of the Alternate Treasurer Position Description 

 
Background 

The Finance Committee recommends changing the description of the Alternate Treasurer position to allow for closer monitoring of funds. 
These changes are in the Financial section of the position description and are highlighted in the proposal below. 

 

Proposal 
 

The Finance Committee proposes making the following changes to the description of the position of Alternate Treasurer: 
 

Term of Service Position: 2 Years 
 

In addition to submitting expense reports on time as described in the Allocations section of this manual, the Alternate Treasurer should 
follow additional guidelines when ordering the Area Meeting Schedules, unless otherwise explicitly authorized by the Area Assembly: 

 

All persons on the bank account are required to have minimum of 3-5 years of sobriety 
 

3-4 signers on the account 

2 signatures required on all checks 
a copy of the bank statement be provided to the Area Chairperson monthly 

 

Quarterly financial reporting to Finance Committee 
 

When reporting to the Finance Committee on the Meeting Schedules, the Alternate Treasurer must recuse themselves from their role as 
Chair of the Finance Committee, that position being assumed by the Area Treasurer for this purpose. 

 

Closure or transfer of all accounts to new Alternate Treasurer within 30 days of Rotation. 
 

If the account cannot be closed within 30 days, then this needs to be disclosed to the Area Chair, Area Treasurer and Finance Com-
mittee, as soon as this is known 

 

Any misappropriation of monies needs to be reported immediately to the Area Chair, Area Treasurer, Finance Committee, and new Alternate 
Treasurer (if applicable). 
 

PROPOSAL 7: Modification of the Grapevine Chair Position Description 
Background 

 

The Finance Committee recommends changing the description of the Grapevine Chair position to allow for closer monitoring of funds. These 
changes are in the section dealing with the accounting of money and stock of Grapevine books and magazines and are highlighted in the pro-
posal below. 

 

Proposal 
The Finance Committee proposes making the following changes to the description of the position of Grapevine Chair: 

-Submits a full record of all money on hand, all money received from purchasers of Grapevine literature and/or subscriptions as well as all mon-

ies spent in ordering, shipping, and any other handling processes, to the auditing committee.  

All checking/financial accounts related to the Area Grapevine, unless otherwise explicitly authorized by the Area Assembly, need to adhere 

to the following guidelines: 

All persons on the Grapevine account are required to have minimum of 3- 5 years of sobriety; 

No debit cards (activated or used); 

3-4 signers on the account; 

-2 signatures required on all checks; 

-Closure or transfer of all accounts to new Chair within 30 days of Rotation. If the account cannot be closed within 30 days, then this needs to be 
disclosed to the Area Chair, Area Treasurer and new Grapevine Chair (if applicable), as soon as this is known. 

 

-Any misappropriation of monies needs to be reported immediately to the Area Chair, Area Treasurer, Finance  
 

PROPOSAL 8: HMB Newsletter Distribution Method Change  

That the Area 48, HMB, newsletter, “Happy Joyous and Free,” move to an all electronic format beginning with the first issue of 2020. 

-Maintains and submits a full inventory of all Grapevines and Grapevine products, received, purchased, sold and on-hand to the Finance Com-

mittee on a quarterly basis. 
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Chair (DCM)…………………………. Dolores K. 
district13dcm@aahmbny.org  
 
Alt. Chair (alt. DCM) ……………….Cait N. 
district13altdcm@aahmbny.org 
 
Secretary……………………………….. Susan C. 
district13secretary@aahmbny.org 
 
Treasurer……………………………...  Peter R. 
pdr60@ymail.com 
 
Records………………………………..  Karen H. 
district13records@aahmbny.org 
 
Corrections……………………….…    John B. 
district13corrections@aahmbny.org 
 
Coop/w/ Prof. Comm./Public Info      
(CPC/PI) ………………………………. Iva L. 
district13publicinfo@aahmbny.org 
 
Accessibility & Treatment……… . Tony P. 
district13treatment@aahmny.org 
 
Newsletter …………………………….  Cyndi D. 
district13newsletter@aahmbny.org  
 
Archives ………………………………..  Rob S. 
district13archives@aahmbny.org 
 
Webmaster ………………….………..  Pam S. 
district13webmaster@gmail.com 
 
Grapevine………………………….…..  Tesha P. 
district13grapevine@aahmbny.org 
 
Bridging the Gap ………………........Shannon M 
district13btg@aahmbny.org 

DISTRICT 13 MEETING  

SCHEDULE 

(2nd Wednesday of each month) 

@ 7pm-8pm, Lake George Town 

Center  

20 Old Post Rd. 

GSRs should plan to attend        

(or send Alternates)   

   

All AA members welcome   

September 11, 2019 

October 9, 2019 

November 13, 2019 

December 11, 2019 

Service Opportunities 

Food and Beverages 

AA HOTLINE  (24/7)

518/793-1113 

mailto:district13dcm@aahmbny.org
mailto:district13altdcm@aahmbny.org
mailto:district13secretary@aahmbny.org
mailto:pdr60@ymail.com
mailto:district13records@aahmbny.org
mailto:district13corrections@aahmbny.org
mailto:district13publicinfo@aahmbny.org
mailto:district13treatment@aahmny.org
mailto:district13newsletter@aahmbny.org
mailto:district13archives@aahmbny.org
mailto:district13webmaster@gmail.com
mailto:district13grapevine@aahmbny.org
mailto:district13btg@aahmbny.org
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H-M-B AREA 48 
Fall Assembly 

 

OCTOBER 5, 2019 
9:00AM – 3:00PM 

 

Hosted by Adirondack cluster 
Districts 5, 10, 13, & 19 

 

PERU COMMUNITY CHURCH FELLOWSHIP HALL 
13 ELM St, PERU, NY 

 
 

grillin’ & chillin’ 
is back!  

                                     
 

 

Tentative Agenda 
 

  9:00 am – 10:00 am  Meet & Greet Coffee Hour 
10:00 am – 11:30 am  Area Reports* 
11:30 am – 12:00 pm  Voting on Budget & Proposals** 
12:00 pm –   1:00 pm  Lunch – Grillin’ & Chillin’ 
  1:00 pm –   3:00 pm  Voting on Budget & Proposals (continued) 
        

*Allotted time – 2 minutes each and please have a written report to submit to secretary 
**All proposals & 2021 proposed budget can be foundin the current newsletter or at: 

aahmbny.org/october-assembly-proposals/ 
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Two regulars….. 

 Are sitting at a bar when one of them casually points to 

a couple of drunks across from them.  “That’s us in ten 

years,” she says. 

Her friend takes a sip from her beer, sets it down on the 

bar, turns to her friend, and slurs, “That’s a mirror.” 



 18 


